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BEHAVIOUR POLICY

This Policy was updated September 2022 by Acting Headteacher and School Administrator

Review Date: Annually

Acting Headteacher: Miss V Nutburn
School Proprietors: Mr G & Mrs C Hill

A Guide for Staff and Board Members
Bournemouth Christian School recognises and promotes the rights of all students.
We want to achieve this through a whole school approach to promoting good behaviour. Good behaviour leads to effective learning. We also believe that a strong partnership between home and school is fundamental in providing the best education for all students.

Our aims

We aim to offer a curriculum, which is interesting, stimulating and relevant. We believe students who display positive behaviour are more likely to be successful in their learning. Our aims are:

· to motivate students to take responsibility for their actions through praise and positive reinforcement of good behaviour

· to create a calm and orderly school community where there is a feeling of harmony and an emphasis on good relationships

· to develop mutual respect for all members of the school community and also a respect for the school environment

· to ensure consistency and fairness and clear expectations of good behaviour

· to develop an ethos of hard work and achievement through the promotion of good behaviour

· to provide a structure which makes the management of students’ behaviour easier for the staff and parents

Principles

In Bournemouth Christian School we want to promote good behaviour through a clear code of conduct which students, parents and staff understand and support. This is based on the

following principles:

· good behaviour will be rewarded

· improvements in behaviour are more likely to follow if the student's self-esteem can be enhanced

· everyone needs to be clear about expectations, responsibilities and consequences

· responsibility for good behaviour rests with the students and they should be encouraged to set and organise clear goals for themselves

· all members of staff will deal with misbehaviour quickly, fairly and consistently

· parents and the student will be informed and involved in finding solutions to misbehaviour

· discipline is most effective when teachers can be constructive and positive.
· staff will investigate misbehaviour by checking the facts before taking any action

· students who misbehave need to be taught alternative ways of behaving

Charters

A charter is an agreed set of rights and responsibilities, to which all members of the school community are invited to contribute. Charters reinforce the school values. At Bournemouth Christian School we expect everyone in the school community:

· to value and respect each other

· to be kind and considerate

· to listen and speak politely to others

· to take care of property

· to work and play safely

· to always do their best
Promoting good behaviour
Good behaviour and caring for others is fundamental to the happiness and welfare of everyone in school. Good behaviour is encouraged in every area of the school and students are helped to recognise examples of good behaviour at all times. Good behaviour can be promoted through:
· praising and valuing good behaviour and work
· creating a well managed learning environment, which stimulates and challenges students
· defining rights and responsibilities, so that students gain a clear understanding of what is acceptable behaviour

· There should be greater emphasis placed on rewarding students’ achievements rather than identifying their failures. Staff need to take time to listen to explanations of what has

happened before making any judgements.

· Staff should try to be fair and consistent at all times. Any sanctions used should be

appropriate to the behaviour, which has occurred. Every effort should be made to diffuse

· potentially difficult situations. Always speak in a calm voice. It should not be necessary to

shout. 
Praising good behaviour and work

Staff should praise students who behave politely and in a caring and sensible way. Talking to students in a positive and calm way in all areas of the school encourages the development of maturity and self-esteem. There should be very little need for shouting in order to gain cooperation.
Good behaviour can be promoted through developing individual and group reward systems. Verbal feedback, not just on behaviour but also on academic achievement, should be given a high priority throughout the school. We will help the students to understand what is expected of them. 
This is achieved by:
· highlighting good behaviour as it occurs

· ensuring that all students are praised for behaving well

· ensuring that comments are positive

· explaining and demonstrating the behaviour we wish to see
· good behaviour is rewarded through our Merit System 
Creating a well-managed learning environment

Creating a calm and controlled learning environment is conducive to positive learning as well as good behaviour. In most cases students who are interested and challenged by stimulating learning tasks do not misbehave. It is essential to create well-organised classrooms where effective learning can take place. Characteristics of classrooms where good behaviour is established are:
· students working actively on tasks they understand work which is relevant to the student's needs through effective planning and differentiation

· well organised and resourced classrooms and shared teaching areas

· good quality display which encourages students to value and respect each other's work

· a positive attitude towards hard work and achievement

· support to students who require specific help

· collaborative approach to learning where each contribution is valued and ideas are shared through discussion

· the use of a variety of teaching styles to change the pace and momentum of learning

· a sense of humour to diffuse potential problems

· maintaining daily routines

· leaving sufficient time at the end of the day for tidying up

Working with Parents

Encouragement and praise will be given to motivate students to behave. Sanctions will be applied as a consequence of unacceptable behaviour. However, if students continue to misbehave then parents will be invited into school.
At all times the school will seek to work with parents to resolve any problems. In special circumstances students may be given an individual behaviour plan to help them improve their behaviour. In very rare circumstances it may be necessary to exclude the student.

Exclusion from school
Exclusion from school can be defined in two ways:
· fixed term exclusion

· permanent exclusion

Fixed exclusion

If a student continually misbehaves, the school will negotiate with the parents for a fixed period

of exclusion e.g. 5 days. The student will then be invited back into school on the understanding

that their behaviour improves.

Permanent exclusion

This is the last resort when all other strategies have been explored. This will only happen after

thorough negotiation with parents and the School’s Board of Members.

Rewards and Sanctions
Rewards
Individual teachers use other reward systems within their classrooms. Some examples of these

rewards are individual praise and whole class rewards. These rewards lead to privileges identified by the class teacher and the students. Types of rewards and privileges may be:
· free choice
· Merit System – the ability to earn an individual reward for academic achievements, effort and good behaviour
· Pupil of the week – Junior Class 
· End of year Award Ceremony 
· extra time on the computer

· extra free time

· whole class rewards
· special jobs and responsibilities e.g. school ambassador
Sanctions

We try to stop inappropriate behaviour by:
· referring to rights and responsibilities described in the charters

· recognising good behaviour when it occurs

· ignoring attention seeking behaviour as far as possible unless it causes harm or to distraction to others
Other strategies include:
· behavioural card system
· non-verbal disapproval

· verbal disapproval

· extra work where effort is below what is expected

· referral to Deputy or Head Teacher.
· parental consultation to agree strategy of support for the student
· Comms Book (daily comments by teacher and parents)
· Loss of free time on Fun Friday afternoon

The supervising staff will deal with most behaviour when it occurs. This is usually less severe behaviour, which is managed by the class teacher using our Behavioural Card System.
Behaviour Card System:

1. For a minor misdemeanour, after ignoring verbal warnings, a white card will be issued to the student as a warning.
2. If the inappropriate behaviour continues, a yellow card will be issued to the student resulting in them losing 10 minutes of their break time. During that time, they will not be allowed to interact with the other students.

3. If the student continues to persist with the inappropriate behaviour, then a red card will be issued to the student resulting in them losing their lunch break time. If the red card is given after lunch break, then the student will miss their lunch break the following day. Parents will be informed of the student’s behaviour via email or phone call by the class teacher.

Please note, that the cards do not have to be given out in order. It is at the class teacher’s discretion to decide which card should be allocated for the inappropriate behaviour. They could be issued with a yellow first, or even a red if deemed necessary. A Behaviour Incident Record will be filled out for all students who receive a red card.

More severe behaviour, such as bullying, fighting, stealing, vandalism and swearing will never be acceptable and will always involve referral to the Deputy or the Head Teacher. Again, the incident will be recorded on a Behaviour Incident Record form. Parents will be contacted by the school to discuss the problem. 
In extreme cases of aggressive behaviour, swearing, stealing and vandalism, parents will be invited into school as soon as possible. This may lead to a fixed term exclusion depending on the incident. The student may be placed on an individual behaviour plan.
However, we feel it is very important to give students the opportunity to turn their behaviour around. If a student has been given a card but then chooses to learn from the situation and turn their inappropriate behaviour to appropriate behaviour, then it is at the teacher’s discretion to remove any of the given cards. 
Obviously, very extreme behaviour will be dealt with on the same day and the student will have to accept the consequences as a result. However, we feel it is important that after any incidents have been dealt with and the consequences actioned, the student will have a clean slate.
Counselling

Counselling is the responsibility of all staff but especially the class teacher of the student concerned. Students should be reminded of what is acceptable behaviour regularly. It is important to counsel any student who has difficulty with behaviour. Always counsel away from other students preferably in a quiet place free from interruptions. It is important to build a relationship with the student.

Particular behaviours
School uniform
In school we require students to wear school uniform as is listed in the school’s Welcome Pack.
Bullying
Bullying will not be tolerated and will always be investigated. For more information, please refer to the school's Anti-Bullying Policy.

Sexual and racial harassment
Sexual and racial harassment will not be tolerated and will always be investigated.

Attendance
We expect students to attend school regularly and to be punctual.

Damage to property
Damage to property due to misbehaviour will be reported to parents with a request for the cost of repair or replacement.

